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EUGENE AREA FOOD AGREEMENT
PREAMBLE
THIS AGREEMENT is entered into and is effective 
on this_______ day of___________________, 1976,
between ___________________________________
referred to hereinafter as the “ Employer” , and Re­
tail Clerks Union, Local 201, Eugene, Oregon, char­
tered by the Retail Clerks International Association, 
AFL-CIO, referred to hereinafter as the “ Union” .
Unless otherwise specified, all Contract language 
changes shall be effective the second (2nd) Sunday 
after signing of this Agreement.
It is the intent and purpose of the Employer and 
the Union to promote and improve labor management 
relations between them and to set forth herein the 
basic terms of agreement covering wages, hours, 
and conditions of employment to be observed by 
the Employer and the Union.
In the event of a bona fide sale or transfer of a 
store covered by this Agreement during the term 
hereof, the Employer shall give advance notice to 
the new owner or such transferee of the existence 
of this Agreement. The former owner shall be re­
sponsible for all contributions for health and welfare, 
dental insurance, pension and proportionate accrued 
vacation under the terms of this Agreement to the 
date of sale or transfer.
Therefore, in consideration of the mutual premises 
and agreements between the parties hereto, and in 
consideration of their mutual desires in promoting 
the efficient conduct of business and in providing 
for the orderly settlement of disputes between them 
the parties to this Agreement agree as follows:
ARTICLE I
RECOGNITION AND BARGAINING UNIT
Section 1.01: The Employer recognizes the Union 
as the sole collective bargaining 
agent for all employees in the appropriate bargaining 
unit herein defined. Bargaining unit shall include all
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employees within the jurisdiction of Retail Clerks 
Local 201 covered by the wage schedule and classi­
fications as outlined in Schedule “ A” for all present 
and future stores of the Employer in Lane County in 
the State of Oregon.
Section 1.02: Bona fide store owners, location
manager and assistant manager shall 
not be members of the Union, not to exceed two (2) 
in any one store, except by mutual agreement be­
tween the Employer and the Union.
ARTICLE II 
UNION SECURITY
Section 2.01: It shall be a condition of employment
that all employees of the Employer 
covered by this Agreement, who are members of 
the Union in good standing (through regular payment 
of initiation fees and dues) on the effective date of 
this Agreement, shall remain members in good 
standing and those who are not members on the ef­
fective date of this Agreement, shall on the thirtieth 
(30th) day following the effective date of this Agree­
ment, become and remain members in good standing 
in the Union. It shall also be a condition of employ­
ment that all employees covered by this Agreement 
and hired on or after its effective date, shall, on the 
thirtieth (30th) day following the beginning of such 
employment, become and remain members in good 
standing in the Union through regular payment of 
initiation fees and dues to the Union. For the pur­
pose of this Paragraph, the execution date of this 
Agreement shall be considered as its effective date.
Section 2.02: Upon the failure of any employee to
comply with any provision of Article 
II, Paragraph 2.01, of this Agreement, the Union may 
then notify the Employer in writing of such failure, 
and after seven (7) days the employee shall neither 
be continued in employment thereafter, or rehired, 
until such employee is in good standing in the Union, 
as defined.
Section 2.03: The Employer agrees to deliver to
each new employee a statement to 
be furnished by the Union, outlining the Union se­
curity provisions of this Agreement. The Employer
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agrees to send to the Union a record of the hiring 
of each new employee within seven (7) days of the 
day the new employee reports to work.
ARTICLE III
BARGAINING UNIT WORK
Section 3.01: No receiving, marking, stocking, or
displaying of Employer’s merchan­
dise shall be done by suppliers’ representatives, 
salesmen, or other non-employees of the Employer. 
This shall not apply to drivers or driver-salesmen 
engaged in servicing the store with their own mer­
chandise directly from the delivery vehicle, nor to 
servicing of bakery products by the supplier.
ARTICLE IV
HOURS OF WORK, OVERTIME, PREMIUM RATES
Section 4.01: The basic straight time work week
shall consist of forty (40) hours to be 
worked in five (5) eight (8) hour days, Sunday 
through Saturday. The basic straight time work day 
shall consist of eight (8) hours to be worked within 
nine (9) consecutive hours, except for a scheduled, 
uninterrupted meal period not to exceed one (1) 
hour, at as near as is practical the middle of the 
work shift, except that no employee shall be sche­
duled for more than five (5) hours without a meal 
period.
All work performed in excess of eight (8) hours 
per day and forty (40) hours in the basic straight 
time work week, shall be compensated for at the 
overtime rate of pay of time and one-half (1VS>) the 
employee’s regular straight time hourly rate of pay.
Section 4.02: When an employee works six (6)
days during the basic straight time 
work week, time and one-half (1 1/2 ) the employee’s 
regular straight time hourly rate of pay shall be paid 
for the day on which the least number of hours were 
worked.
Section 4.03: Sunday shall be established as a pre­
mium day, and shall not be consid­
ered as a part of the basic straight time work week. 
All hours worked on a Sunday shall be compensated
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for at the Sunday premium rate of time and one-half 
(1V2 ) the employee’s regular straight time hourly 
rate of pay. Hours worked on a Sunday shall be 
considered as hours worked for the purpose of com­
puting weekly overtime, except as provided else­
where in this Agreement.
Section 4.04: In any week in which a holiday oc­
curs, the basic work week shall con­
sist of thirty-two (32) hours, to be worked in not more 
than four (4) eight (8) hour days, exclusive of the 
holiday.
Section 4.05: It is agreed that the Employer will
post work schedules for employees 
by Friday noon before the start of the work week. 
It is understood that established work schedules 
maybe changed by unexpected developments such 
as illness of employees, accidents, reduction in bus­
iness, Acts of God, etc. No employee shall be re­
quired to work a split shift.
Section 4.06: Employees, except Container Clerks,
shall be guaranteed work for four 
(4) hours, or pay in lieu thereof, on each day that 
they report to and remain available for work as 
scheduled, provided that they are available for four 
(4) hours work.
Section 4.07: Employees working more than a six
(6) hour day shall be given two (2) 
ten (10) minute uninterrupted rest periods per day. 
Employees working four (4) hours or less shall be 
given one (1) ten (10) minute uninterrupted rest 
period per day. Such rest periods shall be on the 
Employer’s time and shall be limited to ten (10) 
minutes.
Section 4.08: Premium Hours. Premium rates of
pay set forth herein shall apply to all 
work performed by employees during premium time 
hours, as follows:
(A) Sunday: All work performed on Sunday shall 
be paid at the regular hourly rate, plus one-half (%) 
time premium pay.
(B) Holidays: Employees who work on holidays 
shall receive their holiday pay, plus time and one- 
half (1V2 ) for the hours worked. An employee who
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works on the holiday shall not be required to take 
another day off in lieu of the holiday.
(C) Evening Premium: All work performed after 
7:00 p.m., and before 7:00 a.m., shall be paid for at 
thirty-five cents (35c) per hour premium, in addition 
to the regular hourly rate of pay. Premium pay in 
addition to overtime pay shall not be required.
(D) There shall be no pyramiding or compound­
ing of overtime and/or premium pay.
Section 4.09: In formulating the work schedule of
any employee, a minimum of ten (10) 
hours shall be scheduled between two (2) consec­
utive work shifts. Work performed prior to the ten 
(10) hours between the two (2) work shifts, when 
so scheduled by the Employer, shall be paid at the 
rate of time and one-half (11/>).
Section 4.10: Employees required or requested by
the Employer to attend promotional 
sales meetings, training meetings, or other store 
business meetings, shall be paid at the straight time 
hourly rate of pay. This shall be limited to four (4) 
meetings per year.
ARTICLE V 
SENIORITY
Section 5.01: It is the intent of the parties to main­
tain a ratio wherein not more than 
twenty percent (20%) of the total man hours sche­
duled or worked in an individual store by members 
of the bargaining unit shall consist of beginner 
Apprentice Clerks; this does not apply to High 
School students.
This ratio shall be maintained among members 
of the bargaining unit within each Company, in con­
formance with the above Paragraph. Nothing in this 
Article shall require wage escalation of employees 
more rapidly than actual experience. The above 
ratio shall not be considered in new stores for the 
first sixty (60) days of operation.
Section 5.02: Seniority shall be defined as length
of continuous employment with the 
Employer. Seniority shall be applied on an individual 
store basis by classification. Seniority, as defined
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above, shall apply in the reduction of the number of 
employees in the same classification in a store per­
forming comparable work, providing qualifications 
and ability are equal. Temporary absence from work 
(up to sixty (60) days) shall not break seniority. 
Seniority may be broken only by quit, justifiable 
discharge, failure to return to work after temporary 
absence, or failure to return to work in accordance 
with the terms of leave of absence. Employees shall 
be recalled to work in the reverse order of lay-off, 
subject to the same conditions outlined above.
Section 5.03: It is the desire of the Employers and
the Union to provide full time em­
ployment in the Retail Food Industry for as many 
employees as is practical within the range of sound 
employment practices, which these parties wish to 
maintain under this Agreement. It is not the intent 
of the Employer, by the adoption of this Article, to 
reduce the hours of the senior employees ahead of 
junior employees. Part-time employees who are avail­
able for work in the store shall be assigned any 
additional available work, providing the employee 
is available and qualified to perform the work avail­
able.
Section 5.04: Employees displaced by store clos­
ure or sale shall be considered for 
work at another store in the area of the same Em­
ployer, in accordance with their Company seniority 
prior to hiring new employees. Employees trans­
ferred to such store within six (6) months prior to 
closure or sale shall be allowed to return to their 
former store location in accordance with their Com­
pany seniority as vacancies occur. The foregoing 
shall be limited to six (6) months after store closure 
or sale. If the operation of the foregoing creates 
hardship for either party, then the parties agree to 
meet, to discuss and attempt to resolve such sit­
uation.
Section 5.05: Nothing in the Article shall be con­
strued to require pay for time not
worked.
6
ARTICLE VI 
WAGES
Section 6.01: Wage rates where specified in job
classifications shall not be less than 
those set forth in Schedule “ A” attached hereto, as 
a part of this Agreement; however, the terms of this 
Agreement are intended to cover only minimum of 
wages and other employee benefits. The Employer 
may place superior wages and other employee bene­
fits in effect and may reduce the same to the min­
imum herein prescribed without the consent of the 
Union.
Section 6.02: All persons covered by this Agree­
ment shall have at least two (2) reg­
ular pay days each month, except that any Employer 
shall be allowed five (5) days beyond the end of the 
pay period in which to prepare the payroll. All re­
muneration shall be in cash or fully negotiable 
check, showing the rate of pay and the number of 
hours worked, gross pay, itemized deductions and 
net pay.
Section 6.03: No employee who, as of February 1,
1976, was receiving more than the 
rate of wages designated in Appendix “ A” of this 
Agreement, shall suffer a reduction of wages through 
the operation of or because of the adoption of this 
Agreement.
Section 6.04 Experience.
(A) The parties recognize and agree that the class­
ifications of Journeyman in this Agreement require 
skill, knowledge, experience, and ability, which can 
be acquired only by training and work on the job in 
a retail food store under the direction and super­
vision of an Employer. Accordingly, provision is 
made in this Agreement for advancement through 
Apprentice classifications on the basis of actual 
hours worked for the Employer, and the Apprentices 
will be promoted upon satisfactory completion of the 
period of employment training set forth in this 
Agreement.
(B) Apprentices. If less than two (2) years have 
elapsed since last employed in comparable experi­
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ence, full credit is given; if more than two (2) years, 
no credit shall be given.
(C) Journeyman. If less than two (2) years have 
elapsed, employee shall be considered as a Journey­
man.If 2-3 years have elapsed, employee shall be 
considered a Step 4 Apprentice; if 3-4 years have 
elapsed, the employee shall be considered a Step 3 
Apprentice for three (3) months and then be given 
a Step 4 Apprentice rate for three (3) months, then 
given Journneyman rate. If more than four (4) years 
have elapsed, no credit shall be given.
(D) For the purpose of computing and crediting 
experience in the Apprentice wage progression 
schedule, one (1) month shall be defined as one 
hundred seventy-three and one-third (173-1/3) hours.
ARTICLE VII 
HOLIDAYS
Section 7.01: The following days shall be observed 
as holidays: New Year’s Day, Me­
morial Day, Independence Day, Labor Day, Thanks­
giving Day, and Christmas Day.
Should any of the negotiated holidays be desig­
nated by Federal Law to fall on certain days, then 
they shall be observed under this Contract on the 
days so designated by Federal legislation.
Section 7.02: In the event any of the above holi­
days fall on Sunday, the following 
Monday shall be observed as the holiday.
Section 7.03: Employees with one (1) year of con­
tinuous service with the Employer, 
shall receive their birthday as a paid holiday. The 
birthday shall be observed within thirty (30) days of 
the employee's birthday, on a mutually agreeable 
day, if not taken on the actual birthday. In the event 
an employee’s birthday falls on the same day as any 
of the holidays specified in Paragraph 7.01 of the 
Article, the employee's birthday will be observed on 
another day, in accordance with the procedure set 
forth in the previous sentence. By mutual agreement 
the employee may receive pay in lieu of a day-off 
for their birthday holiday.
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Section 7.04: Employees who work thirty-two (32)
hours or more in a holiday week, shall be paid eight 
(8) hours’ holiday pay.
Section 7.05: To qualify for holiday pay, employees
must have been on the Employer’s 
payroll for thirty (30) days; must work in the holiday 
week; and, in addition, must work all scheduled 
work days in the holiday week unless unable to work 
due to bona fide illness, injury, emergency beyond 
the control of the Employer, or any other reason 
acceptable to the Employer. In that event, the em­
ployee shall receive holiday pay just as though he 
had worked all scheduled hours and days in the 
holiday week.
Section 7.06: Part-time employees, who have been
on the Employer’s payroll at least 
(30) days and who work all scheduled work days in 
the holiday week, except as provided in Paragraph 
7.05 above, shall be entitled to holiday pay in accord­
ance with average hours worked per week in the four 
(4) weeks preceding the holiday in question, as 
follows:
12-16 hours ...........  3 hours pay
effective January 1, 1978
16-20 hours...............................4 hours pay
20-24 hours.............................. 5 hours pay
24-28 hours.............................. 6 hours pay
28-32 hours...............................7 hours pay
32 hours or m ore ...........  8 hours pay
Part-time employees shall not be laid-off for the 
sole purpose of avoiding holiday pay.
Section 7.07: All employees shall be scheduled on
a work shift ending not later than 
7:00 p.m. on Christmas Eve.
ARTICLE VIII 
VACATIONS
Section 8.01: Vacation is a work earned benefit. All
regular, full time employees, on their 
first (1st) anniversary date of continuous employment 
with an Employer, shall be entitled to one (1) week’s 
vacation with pay.
All regular full time employees, on their second 
(2nd) anniversary date of continuous employment
with an Employer shall be entitled to two (2) week’s 
vacation with pay.
All regular full time employees, on their tenth 
(10th) anniversary date of continuous employment 
with an Employer, shall be entitled to three (3) 
week’s vacation with pay.
Effective January 1, 1977, all regular full time em­
ployees, on their eighth (8th) anniversary date of 
continuous employment with an Employer, shall be 
entitled to three (3) week’s vacation with pay.
Effective January 1, 1979, all regular full time em­
ployees, on their seventh (7th) anniversary date of 
continuous employment with an Employer, shall be 
entitled to three (3) week’s vacation with pay.
Section 8.02: Vacation entitlement for part-time
employees shall be computed on 
the minimum basis of nine hundred (900) hours an­
nually to qualify. Paid vacation pay is to be based 
on average weekly hours for said period, once qual­
ifying entitlement has been met.
Section 8.03: Regular full time employees and re­
gular part-time employees, as defined 
above, who either terminate, or are terminated, after 
one (1) year of continuous employment for reasons 
other than dishonesty or drunkenness on the job, or 
proven illegal use of narcotics, shall be allowed 
pro-rated termination vacation pay for unpaid vac­
ation rights, as follows:
(A) After one (1) year's continuous employment, 
one-twelfth (1/12th) of one (1) week’s pay, for each 
month following the last anniversary date for his 
last vacation.
(B) After two (2) year’s continuous employment, 
one-twelfth (1/12th) of two (2) week’s pay for each 
month worked, following the last anniversary date 
for his last vacation.
(C) After ten (10) year’s continuous employment, 
one-twelfth (1/12th) of three (3) week’s pay for each 
month worked following the last anniversary date 
for his last vacation.
Effective January 1, 1977, after eight (8) year’s 
continuous employment, one-twelfth (1/12th) of three
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(3) week's pay for each month following the last 
anniversary date for his last vacation.
Effective January 1, 1979, after seven (7) year’s 
continuous employment, one-twelfth (1/12th) of three 
(3) week’s pay for each month worked following the 
last anniversary date for his last vacation.
Section 8.04: When one of the contractual holi­
days, as specified in Article VII - 
Holidays, of this Agreement, falls during an em­
ployee’s vacation period, then at the Employers 
option, the employee shall receive either an ad­
ditional day’s vacation or an additional day’s pay 
in lieu thereof.
Section 8.05: The vacation period may be arranged 
at any time during the year that is 
mutually agreeable to the Employer and the em­
ployee.
Employees who have earned a vacation on the 
basis of completed service in accordance with the 
provisions of Paragraph 8.01, of this Article may re­
ceive their pay in advance, if requested at least two 
(2) weeks in advance of their scheduled vacation 
period. Only two (2) weeks of the three (2) weeks 
vacation need to be consecutive, with time off for 
the third (3rd) week to be by mutual agreement 
betwen the Employer and the employee.
Section 8.06: Time loss as a result of industrial
accident, will be considered as time 
worked for vacation purposes, not to exceed thirty 
(30) days.
Section 8.07: In case of change of ownership, the
seller will pay all accumulated vac­
ation benefits to the employee or employees, up to 
and including the date of change of ownership. The 
employees remaining with the new Employer shall 
be given full credit for length of service in calcu­
lating future vacation eligibility.
ARTICLE IX 
LEAVE OF ABSENCE
Section 9.01: Regular employees with one (1) year
or more of continuous service may
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request, and a leave of absence shall be granted, 
for the following reasons:
(A) Pregnancy of employee.
(B) Serious illness or injury.
(C) Serious illness or death in the employee’s 
immediate family. Length of such leave shall not 
exceed thirty (30) days.
(D) Any other reason acceptable to the Employer.
Leaves of absence shall be requested in writing
and run to a maximum of six (6) months, unless 
otherwise specified above. The leaves of absence 
shall state: (1) the reason; (2) date leave is to begin; 
(3) expected date of return. Leaves of absence shall 
be granted in writing. Employees who fail to return 
to work when their leave of absence expires, will be 
deemed to have voluntarily quit.
ARTICLE X 
SICK LEAVE
Section 10.01: (A) Sick leave allowance for em­
ployees shall be used only for bona 
fide illness or injury. The Employer may require a 
Doctor’s certificate or other verification of illness 
or injury acceptable to the Employer.
Any employee found to have abused sick leave 
oenefits by falsification or misrepresentation may be 
disqualified for sick leave benefits for the absence.
Each regular, full time employee covered by this 
Contract will earn sick leave at the rate of one-half 
(V2 ) day per calendar month worked and each regu­
lar part-time employee (one who has worked for the 
Employer one (1) year or more and who has aver­
aged twenty-four (24) hours of work weekly for the 
year immediately preceding his anniversary date of 
employment) will earn sick leave on a proportion 
based upon his average hours worked in each month. 
Earned sick leave shall be cumulative up to fifteen 
(15) days. Each employee who has been in the 
service of his Employer for one (1) year or more 
shall be entitled to use earned sick leave as follows:
Bona fide illness—not hospitalized:
Third through seventh day—full day's pay.
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Eighth through accrued amount—one-half day's 
pay for each of the first five (5) days in each suc­
ceeding seven (7) day period.
Bona fide illness—when hospitalized:
First day hospitalized through seventh—full day’s 
pay to a maximum of five (5) day’s pay.
Eighth day through accrued amount — one-half 
day’s pay for each of the first five (5) days in each 
succeeding seven (7) day period.
Injury—not hospitalized:
Third through accrued amount—one-half day’s pay 
for each of the first five (5) days in each succeeding 
seven (7) day period.
Injury—when hospitalized:
First day hospitalized through seventh day—one- 
half day’s pay to a maximum of five (5) one-half day’s 
pay.
Eighth through accrued amount—one-half day’s 
pay for each of the first five (5) days in each suc­
ceeding seven (7) day period.
(B) Regular part-time employees as defined here­
in, shall be entitled to use earned sick leave on the 
above formula in proportion to average hours 
worked.
(C) Illness or accident extending beyond fifteen 
(15) days shall be governed by Article IX—Leave 
of Absence.
(D) If an employee is collecting Workmen’s Com­
pensation Temporary Disability Benefits, and such 
benefits are less than a full day’s payment of the 
sick leave benefits in accordance with the provisions 
above, such employee shall only receive sick leave 
benefits in addition to such Workmen’s Compensa­
tion Temporary Disability Benefits in an amount suf­
ficient to equal a full day’s payment, but in no event 
in excess of his total earned sick leave hours.
(E) Sick leave pay shall not be paid on holidays, 
vacations, or any other day on which the employee 
is drawing pay for time not worked. Such days shall 
not be considered as days for the purpose of estab­
lishing the date on which sick leave pay is to 
commence.
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Section 11.01: Regular employees shall be granted
three (3) days oft with pay at the 
normal daily rate, to attend the funeral during the 
employee’s regularly scheduled hours of a deceased 
member of his immediate family. Immediate family 
shall be defined as spouse, son, daughter, mother, 
father, brother, sister. Should the employee be noti­
fied on the job, of such death, he will also get the 
remainder of that day off with pay.
ARTICLE XII 
DISCHARGE
Section 12.01: The Employer shall be the judge as
to the competency and qualifica­
tions of his employees, and retains the right to dis­
charge for just cause, provided, however, that no 
employee shall be cfischarged or discriminated 
against for any lawful Union activity, or for reporting 
to the Union the violation of any provisions of this 
Agreement; and provided, further, that any disputes 
arising over ihe discharge of any employee shall be 
subject to the arbitration clause of this Agreement. 
In such cases the grievance shall be presented in 
writing within fifteen (15) days of the date of dis­
charge; otherwise, such right of protest shall be 
deemed to have been waived.
Section 12.02: Employees covered by this Agree­
ment shall not be required to cross 
a lawful primary picket line, recognized by Local 
No. 201.
ARTICLE XI
FUNERAL LEAVE
ARTICLE XIII
EMPLOYEE EVALUATION
Section 13.01: In order for the Employer to have
ample time within which to properly 
evaluate the performance of an employee, it is here­
by agreed that the Employer has sixty (60) days after 
the initial date of employment within which to 
evaluate the employee. Within said sixty (60) day 
period, the Employer may terminate the employee 
without recourse.
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ARTICLE XIV
GENERAL CONDITIONS
Section 14.01: Protective rain jackets shall be pro­
vided for any employee required to 
perform work in the rain.
Section 14.02: The Employer agrees that em­
ployees shall not be required to 
contribute to charity, or any other causes, nor shall 
quotas be established by the Employer, whether for 
an individual employee or group of employees, or 
suggested amount of contributions be made by the 
Employer. Any contributions which may be made by 
employees for such purpose shall be purely vol­
untary.
Section 14.03: Aprons, uniforms, or any special
wearing apparel required by the 
Employer, which is not suitable for street wear, shall 
be furnished and laundered by the Employer, except 
for the laundering of drip-dry garments which shall 
be done by the employee.
Section 14.04: The Union agrees to furnish the
Employer with an official Union 
Store Card, the same to be and remain the property 
of the Union. The Employer shall display such Union 
Store Card and/or decals in an area accessible to 
the public.
Section 14.05: The Employer agrees to cover all
employees with Oregon State Com­
pensation Department insurance, or its equivalent.
Section 14.06: Charges for required physical ex­
amination shall be borne by the
Employer.
Section 14.07: The Union shall have the privilege
of posting notices of Union meet­
ings on the employees’ bulletin boards.
Section 14.08: After making their presence known
to Management, the representatives 
of the Union shall have the right to contact em­
ployees, so long as calls shall not interfere with 
proper service to customers.
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ARTICLE XV 
HEALTH AND WELFARE
Section 15.01: The Employer agrees to pay the
amount of $31.45 per month, per 
eligible employee who has worked eighty (80) hours 
or more during the preceding month, into the Joint 
Labor Management Retail Food Clerks Local 201 
Health and Welfare Trust Fund, for the purpose of 
providing group insurance benefits for the em­
ployees covered by this Agreement.
Section 15.02: Effective June 1, 1976 (May hours),
the Employer contribution will be 
increased to $41.80 per month.
Section 15.03: Effective February 1, 1977 (Janu­
ary hours), the Employer contribu­
tion will be increased to $50.45 per month.
Section 15.04: Effective February 1, 1978 (Janu­
ary hours), the Employer contribu­
tion may be increased up to $59.10 per month to 
maintain February 1977 - February 1978 benefits.
Section 15.05: Such health and welfare contribu­
tions are due and payable the first 
(1st) day of the month, however, if payment is not 
made by the twentieth (20th) of the month, it shall 
be considered a violation of this Agreement.
ARTICLE XVI 
DENTAL
Section 16.01: The Employer agrees to pay for
each employee who has worked a 
minimum of eighty (80) hours during the preceding 
month, the sum of $13.85 per month into the Joint 
Labor Management Retail Food Clerks Local 201, 
Health and Welfare Trust, to provide a program of 
dental care for covered employees and their de­
pendents.
Section 16.02: Effective June 1, 1976 (May hours),
the Employer contribution will be 
increased to $18.85 per month.
Section 16.03: Effective February 1, 1978 (Janu­
ary hours), the Employer contribu­
tion will be increased to $20.60 per month.
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Section 16.04: Such dental contributions are due
and payable the first (1st) day of the month, how­
ever, if payment is not made by the twentieth (20th) 
of the month, it shall be considered a violation of 
this Agreement.
ARTICLE XVII 
PENSION
Section 17.01: The Employer shall contribute fif­
teen cents (15c) per each straight 
time compensable hour paid employees pursuant 
to this Agreement into the Oregon Retail Employees 
Pension Plan. It is further understood and agreed 
that the above referenced Trust shall at all times 
qualify for approval by the Bureau of Internal Re­
venue of the U. S. Treasury Department, so as to 
allow the Employer an income tax deduction for the 
contribution paid hereunder.
Section 17.02: Effective January 1, 1977 (Decem­
ber 1976 hours), the Employer con­
tribution shall be increased to twenty cents (20c) 
per each straight time compensable hour paid em­
ployees pursuant to this Agreement.
Section 17.03: Such pension contributions are due
and payable the first (1st) day of the 
month, however, if payment is not made by the 
twentieth (20th) of the month, it shall be considered 
a violation of this Agreement.
ARTICLE XVIII 
ACCEPTANCE OF TRUSTS
Section 18.01: The Employer and the Union ac­
cept and agree to be bound by the 
terms of the existing Health and Welfare and Pen­
sion Trust Agreements established under the terms 
of this Agreement. By this acceptance the Employer 
agrees to and shall become a party to each of said 
Trusts with the same force and effect as though the 
Employer had executed the original declarations. 
Further, the Employer accepts as his representatives 
for the purpose of these Trust Funds, the Employer 
Trustees serving on the Board of Trustees of said 
Trust Funds and their duly appointed successors.
17
Any amendments that from time to time may be 
made to the aforesaid Trusts shall be binding upon 
the Employer.
Section 18.02: Damages for Non-Payment. Insofar
as payments by the individual Em­
ployer into Trust Funds provided in this Article of 
this Agreement, time is of the essence. The Parties 
recognize and acknowledge that the regular and 
prompt payment of amounts due by individual Em­
ployers to these Funds is essential to the operation 
of the Trusts and the provisions of benefits and that 
it would be extremely difficut, if not impracticable, 
to fix the actual expense and damage to these 
Funds and to the covered employees which will 
result from the failure of an individual Employer to 
make such monthly payments in full within the time 
provided.
Therefore:
(1) Any Employer who wilfully fails to make con­
tributions to the Trust Funds in accordance with the 
requirements of this Article may be deemed by the 
Trustees to be in default. The phrase “ wilfully fails 
to make contributions” means an intentional failure 
to contribute with the knowledge that such contri­
butions are due. If the failure to contribute by the 
Employer is found by the Trustees to have been 
caused by a miscalculation or by lack of knowledge 
that the contributions are due or by a good faith 
belief that they are not due, the Employer will not 
be in default. The Trustees may, after written notice 
to an Employer, declare him to be in default.
(2) In the event that an Employer is held by the 
Trustees to be in defualt, the Trustees may in their 
discretion, without notice to said Employer, bring 
suit pursuant to this Article to recover the amounts 
due. An Employer in default shall pay all attorney’s 
fees, court costs, disbursements and any other ex­
penses necessarily incurred by the Trustees in re­
covering overdue contributions (whether or not court 
action is actually commenced) together with in­
terest on the overdue contributions accruing from 
the date of default at the rate of ten percent (10%) 
per annum. Venue for actions by the Trustees against 
defaulting Employers shall be in Lane County, 
Oregon.
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Section 19.01: All matters pertaining to the inter­
pretation of any and all of the pro­
visions of the Agreement shall be adjusted by the 
accredited representative of the Employer and the 
accredited representative of the Union. In the event 
of the failure of these parties to reach a satisfactory 
adjustment, the matter shall be referred within fif­
teen (15) days for final adjustment to a labor rela­
tions committee selected as follows:
Two (2) members selected by the Employer, who 
are from a separate Company, and two (2) members 
selected by the Union, who are not paid representa­
tives of Local Union No. 201. It is further understood 
that by mutual agreement between the Company 
and the Union, this four (4) man committee may 
be waived.
In the event the four (4) member committee shall 
fail to reach an agreement within a period of ten (10) 
days, a fifth member shall be selected from a list 
submitted by the Federal Mediation and Concilia­
tion Service. The parties shall jointly request the 
Director of the Federal Mediation and Conciliation 
Service to nominate a panel of seven (7) Arbitrators. 
Within five (5) days after receipt of the names of 
such panel, representatives of the parties shall meet 
and each party shall alternately strike a name from 
the list of nominees until one (1) remains. The parties 
shall inform the said Director of the result, and the 
remaining nominee shall be designated by the said 
Director as the Arbitrator. The decision of the Arbi­
trator shall be final and binding. The fees and ex­
penses of the Arbitrator so selected shall be borne 
jointly by the Employer and the Union.
By mutual agreement between the Company and 
the Union, the time limits referred to in the Para­
graphs above, may be extended.
Section 19.02: The jurisdiction and authority of the 
Arbitrator of a grievance, and his 
opinion and award, shall be confined exclusively 
to the interpretation of the explicit provision, or pro­
visions, of this Agreement at issue between the
ARTICLE XIX
ARBITRATION
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Union and the Company. The Arbitrator shall not be 
vested with the power to change, modify or alter 
any of the terms of this Contract.
The award in writing of the Arbitrator within the 
scope of his authority as provided in this Agree­
ment, shall be final and binding on the aggrieved 
employee or employees, the Union, and the Com­
pany.
Section 19.03: Any grievances or disputes between
the parties must be submitted in 
writing to the other party within thirty (30) days of 
the day in which the incident giving rise to said dis­
pute or grievance occurred; otherwise, the party 
foregoes any right of appeal under this Agreement.
ARTICLE XX 
AMICABLE RELATIONS
Section 20.01: It is agreed that there shall be no
work stoppage or lockouts, or other 
work stoppages of whatsoever nature, throughout 
and during the term of this Agreement, providing 
that the parties signatory to this Agreement shall 
comply with the procedure set forth in this Agree­
ment in settling disputes.
ARTICLE XXI
FREE WORK PROHIBITIONS
Section 21.01: It is intended that there shall be no
“ free” or “ time-off-the-clock” work 
practices under this Agreement. Any employee found 
by the Employer or the Union to be engaging in such 
unauthorized practice shall be subject to discipline, 
which may include termination.
ARTICLE XXII 
COST-OF-LIVING
Section 22.01: Effective January 30, 1977( the fol­
lowing formula shall be applied to 
provide for wage increases based upon a rise in 
cost-of-living, if any, during the year immediately 
preceding:
(A) The All-Cities CPI (Consumer Price Index) 
last published for December, 1976, shall be com­
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pared with the All-Cities CPI, for December 1975, 
and a percentage of change in said Index shall be 
obtained thereform; (1967=100).
(B) The increase in wages contemplated by the 
Contract to be effective January 30, 1977, will be 
converted to a percentage for each classification 
and shall be substracted from the percentage ob­
tained in Paragraph (A) above.
(C) The remaining percentage, if any, shall be 
multipled by the applicable rate in effect during the 
year immediately preceding for each wage classifi­
cation and that amount, if any, shall be added to the 
regular hourly wage scale, as an additional wage 
increase to the increase contemplated by this Con­
tract.
Section 22.02: Effective January 29, 1978, the fol­
lowing formula shall be applied to 
provide for wage increases based upon a rise in 
cost-of-livinq, if any, durinq the year immediately 
preceding:
(A) The All-Cities CPI (Consumer Price Index) 
last published for December 1977, shall be com­
pared with the All-Cities CPI, for December 1976, 
and a percentage of change in said Index shall be 
obtained therefrom; (1967=100).
(B) The increase in wages contemplated by the 
Contract to be effective January 29, 1978, will be 
converted to a percentage for each classification 
and shall be substracted from the percentage ob­
tained in Paragraph (A) above.
(C) The remaining percentage, if any, shall be 
multiplied by the applicable rate in effect during the 
year immediately preceding for each wage classifi­
cation and that amount, if any, shall be added to 
the regular hourly wage scale, as an additional wage 
increase to the increase contemplated by this 
Contract.
ARTICLE XXIII 
JURY DUTY
Section 23.01: Effective January 1, 1978, after their
first (1st) year of employment, em­
ployees who are regularly employed twenty-four (24)
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hours or more per week, who are called for jury 
duty service shall be excused from work for the days 
on which they serve, and shall be paid the difference 
between the total amount received for such service 
and the amount of straight time earnings lost by 
reasons of such service, up to a limit of eight (8) 
hours per day and forty (40) hours per week, with 
a total limit of twenty (20) working days. Nothing 
in this Article shall have the intent of limiting the 
amount of time an employee may serve.
An employee called for jury duty who is tempor­
arily excused from attendance at the Court must 
report for work if sufficient time remains after such 
excuse to permit him to report to his place of work 
and work at least one-half (Vi) of his normal work 
day.
ARTICLE XXIV
NATIONAL HEALTH LEGISLATION
Section 24.01: In the event of the passage of Fed­
eral legislation, during the term of 
this Agreement, implementing a National Health 
Program, the Employer shall assume the entire cost 
thereof. If such National Health Program does not 
provide the same level of benefits then existing 
under the Local 201 Welfare Trust, the Employer 
shall continue to pay monthly contributions to the 
Local 201 Welfare Trust as will be sufficient to fund 
the difference in benefits.
ARTICLE XXV
SEPARABILITY
Section 25.01: Should any portion of the Agree­
ment be adjudged by the Court 
having ultimate jurisdiction to be in violation of any 
State or Federal Law, then such portions shall be­
come null and void and the balance of this Agree­
ment remain in effect. Both parties agree to im­
mediately renegotiate any part of this Agreement 
found to be in such violation by the Court, and to 
bring it into conformance therein within sixty (60) 
days after notification, unless the time limit is ex­
tended by mutual agreement.
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Section 26.01: The Employer and the Union agree
that each will fully comply with the 
applicable laws and reegulations regarding discrim­
ination against any employee, or applicant for em­
ployment because of such person’s race, religion, 
color, national origin, sex, or age.
ARTICLE XXVII 
EXPIRATION AND RENEWAL
Section 27.01: THIS AGREEMENT shall be in full
force and effect from and after Feb­
r u a r y  1, 1076. through February 1979. at which 
time it shall automatically renew itself tor a period 
of one (1) year from said date, and thereafter for 
each year upon said anniversary date without fur­
ther notice; and on each of said dates, upon written 
notice being served upon either party by the other 
at least sixty (60) days prior to said date, either 
party may open this Agreement for the purpose of 
discussing revisions.
IN WITNESS WHEREOF the parties, through their 
duly authorized representatives, have set their hands
and seals on this_______ day of_______________ ,
1976.
ARTICLE XXVI
NO DISCRIMINATION
SIGNED FOR THE EMPLOYER:
SIGNED FOR THE UNION:
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CLASSIFICATION AND MINIMUM RATES OF PAY 
FOOD CLERKS
Section A.01: The following minimum hourly rates
of pay for all indicated classification 
of employees will be in effect as of the dates listed 
below.
Classifications Effective Dates
SCHEDULE “A”
2-1-76 1-30-77 1-29-78
1st 3 months
(0-520 hours) $2.70 $2.75 $2.80
3 -9  months
(521-1560 hours) 3.50 3.60 3.70
9-12 months
(1561-2080 hours) 4.20 4.45 4.70
12-15 months
(2081-2600 hours) 4.75 5.05 5.35
Journeyman
(Over 2600 hours) 5.55 5.90 6.25
Head Produce Clerk 5.68 6.03 6.38
Container Clerk 2.30 2.30 2.35
Section A.02: HIGH SCHOOL STUDENT - MINI-
MUM RATE OF PAY. The Employer
shall be permitted to employ High School students 
at the beginning rate of pay (0-520 hours) provided 
in the Contract as long as such employee is still 
attending High School. This applies to summer em­
ployment of High School students as well as em­
ployment during the school year. If the employee 
continues to work upon completion of High School, 
one-half (V2 ) credit for experience gained working 
for the same Employer while attending High School 
shall be given. High School students shall not be 
used to operate cash registers.
Section A.03: Progression increases provided in
this Schedule “ A” for the Appren­
tice brackets shall be placed into effect on the Sun­
day following the employee's completion of the re­
quired number of hours to advance to the next hourly 
rate bracket.
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Section A.04: CONTAINER CLERK: Container
Clerks shall be paid on the basis of 
two (2) hours or less, two (2) hours pay; over two 
(2) hours on an hourly basis.
The duties of a Container Clerk shall be to receive 
empty refund-type containers; count and issue re­
ceipts therefore; sort and place in appropriate re­
ceptacles; perform other functions related to the 
handling of such empty containers and clean-up of 
the immediate area associated with carrying out the 
aforementioned duties.
In the event of an initial proven violation of this 
provision and following written notice from the Union, 
the Container Clerk shall be paid the beginning 
Apprentice Clerk rate of pay for a minimum of four 
(4) hours or as scheduled in excess thereof on that 
day.
For a second proven violation all Container Clerks 
in the market shall receive the beginning Apprentice 
Clerk rate of pay for hours worked during that week.
For a third proven violation within a twelve (12) 
month period, the market shall lose the Container 
Clerk classification for a period of twelve (12) 
months.
It is further agreed and understood that Container 
Clerks are excluded from all other monetary bene­
fits and Employer contributions as provided for in 
this Agreement and shall receive the straight time 
hourly rate of pay only, except time and one-half 
(IV2 ) after eight (8) hours work per day and forty 
(40) hours work per week.
DATED:________________________
SIGNED FOR THE EMPLOYER:
SIGNED FOR THE UNION:
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SCHEDULE “B
CLASSIFICATIONS AND MINIMUM RATES OF PAY
BAKERY SALES EMPLOYEES
Section B.01: All of the terms and conditions of
employment established by the Re­
tail Food Agreement, to which this Schedule is at­
tached, will be fully applicable to the Employer’s 
Bakery Sales employees, except as specially mod­
ified below:
Section B.02: Bakery Sales employees will receive
fifteen cents (15c) per hour in ad­
dition to their regular straight time hourly rate of pay 
for each hour of work performed between the hours 
of 7:00 p.m. and 7:00 a.m.
Night premium pay shall be governed by the same 
rules as ARTICLE IV, Paragraph 4.08, of the Retail 
Food Agreement.
Section B.03: ARTICLE V - SENIORITY - shall be
modified in its application to Bakery 
Sales employees to this extent:
(1) Bakery Sales Employees shall maintain separ­
ate seniority.
(2) There shall be no Apprentice - Journeyman 
ratio.
Section B.04: WAGES
Classification Effective Dates
1 - 3 months
2-1-76 1-30-77 1-29-78
(0-520 hours) 
3 -9  months
$2.80 $2.85 $2.90
(521-1560 hours) 
9-12 months
2.95 3.05 3.15
(1561-2080 hours) 
12-15 months
3.11 3.30 3.49
(2081-2600 hours) 
Thereafter
3.23 3.45 3.67
(Over 2600 hours) 3.48 3.73 3.98
Head Sales Employee 3.60
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3.85 4.10
Section B.05: Progression increases provided in
this Schedule “ B" for the Apprentice 
brackets shall be placed into effect on the Sunday 
following the employee’s completion of the required 
number of hours to advance to the next hourly rate 
bracket.
DATED:___________________
SIGNED FOR THE EMPLOYER:
SIGNED FOR THE UNION:
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MEMORANDUM OF AGREEMENT
In Paragraph 4.05 of the Eugene Area Food Agree­
ment it is the intent of the Parties to apply “ reduct­
ion in business” as follows:
If the employees report for work as scheduled on 
any given day and, due to a reduction in business, 
the Employer needs to reduce some hours scheduled 
to be worked by such employees, that reduction of 
hours will be accomplished as follows:
The Employer shall first reduce those employees 
who volunteer to work less hours and, in the event 
no employees volunteer, then the Employer shall 
reduce hours in accordance with sound business 
operating procedures.
DATED:________________________
SIGNED FOR THE EMPLOYER:
SIGNED FOR THE UNION:
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LETTER OF UNDERSTANDING
In accordance with Paragraph 4.03 of the Eugene 
Area Food Agreement the Parties mutually agree to 
the following:
Employees who express the desire, in writing, to 
work a six (6) day work week including Sunday, shall 
be compensated in the following manner; Sunday at 
time and one-half (1V2 ) the straight time hourly rate 
and the remaining five (5) days at straight time. Copy 
of such letter from the employee to the Employer 
shall be furnished the Union and such letter shall 
remain in effect until revoked in writing by said 
employee.
DATED:________________________
SIGNED FOR THE EMPLOYER:
SIGNED FOR THE UNION:
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cc U.S. DEPARTMENT OF LABOR
Burea u  o f  Labor Statistics 
WASHINGTON, D.C. 20212
November 1, 1976
President
Retail Clerks International Union
2300 Oakmont Avenue MN 18 1277
Eugene, Oregon 97401
Gentlemen:
We have in our file of collective bargaining agreements a copy of your agree- 
ment(s) with Chain and Independent Food Stores (Grocery Department) and your 
local #201. The agreement we have on file expired January 1976.
Would you please send us a copy of your current agreement--with any supplements 
(e.g., employee-benefit plans) and wage schedules--negotiated to replace or to 
supplement the expired agreement. If your old agreement has been continued 
without change or if it is to remain in force until negotiations are concluded, 
a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open to your use, except 
for material submitted with a restriction on public inspection. You may return 
this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
JULIUS SHISKIN PLEASE RETURN THIS LETTER WITH
Commissioner YOUR RESPONSE OR AGREEMENT(S).
IF MORE THAN ONE AGREEMENT, USE BACK OF FORM FOR EACH DOCUMENT
1. Approximate number of employees involved ? C C
2. Number and location of establishments
3. Product, service, or type of business
4. If your agreement has fyeen extended,
covered by agreement ^  ~ Cct/A/T^ n ^ j
f  COQ- fit' ___________________
indicate new expiration date__________
________________ S £ ' 3 - 3  Y  l —  <{3 / 6 ____________
(Area code and tel. no.)
6  ■ 'f t *  9  7 / 0 /
^fCity, S/tate, ZIP code)
